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Westport Primary School provides all students from Preschool to Year 7 with a safe and happy learning environment with
outstanding resources and facilities Westport Primary School is a high achieving school. Students are encouraged to reach
their full potential through high quality teaching, curriculum continuity and a sharp focus on core priorities. Site priorities include;
Reading Comprehension, Mathematics and Student Wellbeing and Engagement. Students come from a variety of
socio-economic and cultural backgrounds. Westport Primary School is identified by The Department for Education and Child
Development as having a Category 2 level of disadvantage. In 2018, 39% of students were from a non-English speaking
background. 19% of students identified as having an Aboriginal background and 55% of students were eligible for school card.
12% of students were verified as having a learning disability.
2018 School Highlights included:
• Exceptional learning progress and growth, evidenced via NAPLAN and standardised tests
• R-7 80s Disco
• Year 5-7 Mylor Camp and Year 4 Zoo Snooze
• Westport Mega Musical
• Book Week Dress Up Day
• Staff Wally Dance – Book Week
• Rock and Water and Mentoring with Master Tim
• Mentoring with Master Tim
• Whole School Beach Day - Sea Week
• Sports Day
• Festival of Choir and Fasta Pasta lunch
• Simultaneous Story Time
• Year 7 Canberra fundraising – Sausage Sizzles
• Fitbits and Minibits Fitness Program and Ms Huddy’s Chin Up Challenge
• Breakfast Club 5 days a week and Adelaide Crows visits
• Increase in School Sport & SAPSASA involvement
• U11 Soccer Team winning NWJSA Knockout Cup
• Fundraiser: Australia’s Biggest Morning Tea
• Sports Teams Presentation Night
• ICAS Competitions and Word Mania Competition
• Maths Enrichment, Agreement & Coaching with Ann Baker and Key Teacher Coordinators
• R-5 Swimming and Year 6/7 Aquatics
• Premier’s Reading and Be Active Challenges
• Christmas Fun Day, Christmas Assembly and Christmas seminars
• Literacy and Maths Open Morning
• Parenting Session with Staff, presented by Madhavi Nawana Parker
• ATSI Graduation, Preschool and Year 7 Graduation – dance off between staff and students
• Westport’s Got Talent
• Moving into, using, resourcing and styling new STEM areas, Westport Street and B4 classrooms
• Kick Start Vacation Care and MMM radio visit for Kick Start Happy Day
• Happy Haven Vacation Care
• Ethelton Entertainers
• Year 3 Chromebooks
• Pre Lit and Mini Lit
• Canteen initiatives and opening Tues-Fri
• Better Buddies activities
• Classroom Learning Intention Boards and Westport Summit – shared PD
• Shark Cup and Bike Ed
• Preschool – new deck, Wilbur’s Wildlife visit and Reception Transition
• Partnership networking and shared moderation tasks
• Student Voice Casual Days e.g. Hero Day and Westport News – broadcast on Intranet
• Student participation in Mini League SANFL, WPS Yr 7 winning Mini Leaguer of the Year
• Soccer, netball and basketball training sessions
• Library mural and renovations
• School Fundraisers by Parent Committee: Family Fun and Movie Night and Raffle
• Mothers' Day and Fathers' Day Stall – WPS article in The Messenger Press
• Lunch clubs: Chess, Video Star, Japanese
• Cybersafety SAPOL sessions for students and parents
• Whole school Westpac Rescue Helicopter visit on our oval, talk and walk-through and Sea Shepherd Conservation Visit
• Junior Primary Road Safety School excursion and Year 5 Maritime Museum excursion
• Japanese Year 3 excursion, Animals Anonymous incursion and school-based Japanese lunches R-7
• New Westport motto: Aim High, Work Hard, Be Kind, No Excuses
• What’s the Buzz? and Girlwise programs
• Year 2 ABC Radio interviews, Walk Safely to School TV news, Ch 9 First Day of School: follow a WPS student
• B6 Veggie Patch and Tree Planting with Charles Sturt Council
• Ninja Warrior visit and Base Camp Excursion
• Mayoral Make A Book – WPS Y1 class winner “It’s a school, that’s what happens!”
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The 2018 school year was once again a very exciting and eventful year for the Westport Primary School Community.
Through our Annual General Meeting we were able to recruit more parents to increase our membership.
In 2018, Governing Council members included; Lisa Landre (Chairperson), Paul Matas (Vice Chairperson), Jerelle Steer
(Secretary), Darryl Field (Treasurer), Carla Gurbala (Canteen Representative), (parent), Abby Farmer (parent), Esther Phillips
(parent), Tammy Le Leu (parent), Kirsty Smith (parent), Nikki Macor Heath (parent), Lisa Quinn (parent), Reagan Way (parent),
Kayte Muir (parent), Taniya Fidge (parent), Tracy Blamey (parent), Brett Coleman (parent), Katherine Jones (Staff
Representative, Preschool), Ryan Taylor (Staff Representative), Angela Ratcliffe (Assistant Principal) and Rebecca Huddy
(Principal).
Major agenda items included;
- Financial Delegation
- Pupil Free Days
- Work Health Safety
- Finances and budgets
- Correspondence
- Canteen
- Out of School Hours Care
- Preschool
- Enrolments
- Staffing
- School Culture
- Communication to families
- Fundraising - new committee formed
- Working with local Council (City of Charles Sturt)
- Community events
- STEM
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During 2018 we built on the 2017 Quality Improvement Planning process which highlighted the key area relating to Quality Area
1: Educational Program and Practice. We continued to explore and strengthen our practices in ongoing observations and
documenting individual children's learning. This was achieved by continuing individual Memory Folders consisting of a range of
examples reflecting children’s learning. Strategies included anecdotal photographs, anecdotal work samples, experience
blurbs, snap shots of learning and learning stories. Children’s learning and development was then linked back to the
Department for Education Literacy and Numeracy Indicators. This allowed educators to start using the Literacy and Numeracy
Indicators to plan for learning experiences focusing on individual learning and group learning. Educators also collected data
about children by using a shared spreadsheet focusing on literacy and numeracy learning. This was beneficial to track
children’s area of strength and assisted with writing summative reports. Each child had a diverse range of documentation which
reflected their personal growth throughout the year. Throughout 2018 two preschool educators were involved in the Linking
Literacies Partnership Project. Information was shared to all preschool staff and it helped enhance our knowledge and skills
around literacy learning and development. In 2019, staff will continue to build on their documenting practices and deepen their
skills in forming a planning cycle for learning.
As a team we also focused on The National Quality Standard - Quality Area 3: Physical Area. Throughout 2018 educators
explored and deepened our knowledge of outdoor space as a learning environment. A large deck was constructed under the
veranda to create and warm and inviting outdoor classroom. From our 2017 professional development through The Early
Childhood Association e-learning courses we explored pedagogical philosophies about the outdoor learning environment and
Nature Play as being a fundamental part of early childhood learning and well-being. This encouraged us to add more natural
materials to our outdoor environment; including logs donated from the council for gross motor development and exploration, as
well as planting more plants, vegetables and fruit trees. In 2019, staff will continue their knowledge and practice in developing a
richer outdoor learning environment and Nature Play as well as incorporating more sustainable practices in our setting.
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READING COMPREHENSION
For all students to receive high quality explicit teaching in reading comprehension in order to reach their full reading potential.
75% of students in Years 4-7 achieve a level at or above the DECD Standard of Educational Achievement standard in PAT-R
TARGET MET - 80% of students in Years 4-7 achieved a level at or above the DECD Standard of Educational Achievement
standard in PAT-R
25% of students achieve Upper level NAPLAN Growth
TARGET MET - 34% of students achieved Upper level NAPLAN Growth
80% of students have a reading growth minimum of 3 levels (or above), using PM Benchmarks (unseen texts)
TARGET MET - 87% of students had a reading growth minimum of 3 levels (or above), using PM Benchmarks (unseen texts)
MATHEMATICS
For all students to receive high quality explicit teaching to support them in identifying, understanding and solving mathematical
problems.
80% of students in Years 2-7 achieve a level at or above the DECD Standard of Educational Achievement standard in PAT-M
TARGET MET - 84% of students in Years 2-7 achieve a level at or above the DECD Standard of Educational Achievement
standard in PAT-M
20% or less of students achieve Lower level NAPLAN growth
TARGET MET - 8.5% of students achieved Lower level NAPLAN growth
25% of Year 5 students to be in upper bands (7/8) and 15% of Year 7 students to be in upper bands (8/9)
TARGET MET - 28% of Year 5 students to be in upper bands (7/8) and 26% of Year 7 students to be in upper bands (8/9)
STUDENT WELLBEING AND ENGAGEMENT
For all students to be productive learners with a growth mindset and for staff to strive to support students to achieve their
personal best.
Maintain attendance rate improvement by achieving above DECD rate
TARGET MET - Attendance rate 92%, achieving 1.3% above DECD rate (90.7%)
All staff to actively display quality Learning Intentions & Success Criteria on classroom Learning Intention Boards
TARGET MET - 100% of class teachers actively displayed quality Learning Intentions & Success Criteria on classroom
Learning Intention Boards.
Reduce percentage of students with ‘Worries’ from 31% to 25% based on Wellbeing and Engagement Collection
TARGET MET - 25% of students reported ‘Worries’ based on Wellbeing and Engagement Collection
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Our 2018 NAPLAN data was exceptional and again, the best it has ever been since NAPLAN began. It has been a long and
relentless process to see this improvement but worth every effort. A huge congratulations to our entire staff for their incredible
work ethic, ability to work as a whole school and passion towards making Westport an amazing place for students to thrive and
learn.
Historically, our Year 3 results have been our lowest performers mostly due to the fact that we had not had the extended period
of time to work with them as we do for the Year 5s and Year 7s. Over the last 5-6 years we have invested heavily in our Early
Years (Preschool to Year 2) and refined our approaches along the way. In 2018 our Year 3 students not only out performed the
State mean, they out performed the National mean across the disciplines of: Reading, Spelling, Writing and Grammar and
Punctuation. Numeracy was slightly below the National mean but well above State. Our Year 5s performed above State in all
disciplines and about the same or just above National. Year 7 students were at or above State and slightly below National
across the disciplines.
Our growth from Year 3 to 5 and from Year 5 to 7 was exceptional which is an excellent indicator of high quality teaching.
Westport Primary School's performance in NAPLAN results and high growth has been commended at a National and State
level over the last few years.
In PAT Maths 84% of students achieved the Department for Education and Child Development Standard of Educational
Achievement, up from 80% in 2017. In PAT Comprehension 80% of students achieved the Department for Education and Child
Development Standard of Educational Achievement, up from 75% in 2017.
Overall, we are extremely pleased with our school achievement data for 2018 and we will continue to strive to maintain and
exceed on these achievements.
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93.5

87.0

We again achieved above the DECD attendance rate with 92% school attendance. This percentage maintained the
same as last year's rate which is excellent.
We have continued to use the same stringent strategies to support attendance and punctuality. These include:
* daily SMS messages sent to parents of students who have not attended and the reason is unexplained
* phone calls
* weekly tracking by Leadership
* formal letters sent home where there are attendance concerns
* incentives such as awards and prizes to encourage students to be at school every day
* home visits to meet with families and develop strategies to support them in getting their children to school
* in extreme cases, referrals are made to the department
We will continue to promote a culture where students want to come to school and will strive to maintain our
attendance rate improvement.
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34

In 2018, our Preschool had an enrollment of 34 children. Our cohort comes from a diverse range of cultural and
socio-economic backgrounds, with approximately 25% ATSI, several families from non-English speaking
backgrounds and approximately 20% receiving an allocation of support funding for Speech, Behaviour or
Developmental learning needs.
Our Occasional Care Service has increased the numbers of families enrolling at the preschool. This, together with
family connections, the school community, responsiveness to family needs and flexible booking schedules have
also supported high numbers of families accessing our service.

We pride ourselves on our culture, promoting a safe happy environment. We are dedicated to preventing all forms
of bullying and harassment and use Rock and Water, Better Buddies and teacher intervention strategies. The
Assistant Principal's role oversees student behaviour issues and uses a restorative approach as well as counsellor
discussions, pro-active social skills development and programs like 'What's the Buzz?' We conducted our annual
Bully Survey with 86% of students feeling like Westport deals with any bullying.
Extreme inappropriate behaviour is dealt with swiftly by specific consequences. In 2018 there were 8
suspensions; 3 for violence, 5 for threatened good order, 1 for threatened well-being and 0 for persistent and wilful
inattention.
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Our Westport Community, made up of families and staff, is what makes Westport such a special place. Their
opinions and input is of great importance to us. Whilst nothing will ever be perfect and not everyone can have their
way all of the time we aim to listen and respond to feedback and respond to new and improved ideas.
The 2018 school opinion survey indicates very pleasing results once again. In 2019 we will continue to strive
towards:
-Focusing on Student Engagement as a school improvement priority
-Continuing to involve families as partners in their child's education
-Communicating effectively and openly with all members of the community
-Providing excellent resources in a safe, supportive and orderly learning environment
Of the 24 respondents who participated in our 2018 Westport Primary School Parent Survey, 25% were male and
75% female.
13% of the respondents had a child in Reception
8% of the respondents had a child in Year 1
0% of the respondents had a child in Year 2
17% of the respondents had a child in Year 3
17% of the respondents had a child in Year 4
13% of the respondents had a child in Year 5
13% of the respondents had a child in Year 6
4% of the respondents had a child in Year 7
92% of parents surveyed strongly agree the teachers at Westport expect their child to do his/her best
92% of parents agree Westport provides their child with useful feedback about his or her school work
92% of parents agree teachers at Westport treat students fairly
95% of parents agree our school is well maintained
95% of parents agree their child feels safe at school
92% of parents agree they can talk to their child’s teacher about their concerns
96% of parents agree student behaviour is well managed at Westport
95% of parents agree their child likes being at Westport
95% of parents agree that Westport looks for ways to improve
96% of parents agree that Westport takes the Parent Survey seriously
92% of parents agree that the teachers at Westport motivate their child to learn
92% of parents agree that their child is making good progress at Westport
92% of parents agree that their child’s learning needs are being met at Westport
92% of parents agree that Westport works with parents to support their child’s learning
In regards to parent satisfaction at Westport, 96% of parents surveyed were very satisfied or satisfied with the
education of their child at Westport.
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NA - see table

Westport vigilantly adheres to DECD Relevant History Screening requirements as set on DECD website.
All staff have required DECD screening. These are recorded into the Management Portal. Reminders are sent in
advance for staff to reapply if their screening is due to expire.
Volunteers and external providers have to provide DCSI screening evidence that is kept on site and is current.
Always in a 'line of sight'.
Identification must always be worn.
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3,776,232.91
13,500.00
128387.07
15,321.97
31,389.98

All children were tracked and referrals made as needed. Support personnel and additional services
were accessed regularly in review meetings so that program goals could be updated and monitored.
Children received SSO support in several sessions each week on relevant programs and behaviour
support for several children involved a whole team responsibility, with a consistent approach and
social coaching an integral tool for all children.

Preschool educators documented learning
reflecting literacy and numeracy learning.
Improved areas of outdoor environment.

1.0 funding was converted (school topped up) to fund a full time Student Wellbeing
Assistant Principal to lead our Wellbeing and Engagement site improvement
strategies.

No funding.

No funding.

Better Schools Funding supported us to fund more intervention for students not
meeting literacy and numeracy targets and/or benchmarks. Programs include
QuickSmart Maths and Levelled Literacy Intervention.

No funding.
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